
2009 GREATER METROPOLITAN WORKFORCE COUNCIL SUMMARY ANALYSIS  (4/09)

Includes combined data for Workforce Service Areas including: Anoka, Central MN, Dakota-Scott, Hennepin-Carver, Minneapolis, Ramsey, Washington
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          SOC

Industry Sector

   Occupations within Industry Sector

523 Financial Investment and Related 1.05 / 21% 97,188$             .65 / 1135

54 Professional & Business Services 1.07 / 1.5% 30.70% 109,050$           .85 / 1167

132011    Accountants and Auditors 7262 59,834$             

151031 &32
   Computer Software Engineers (Application/Software)

10,686

 $86,202 to 

$94,464 

433031    Bookkeeping, Accounting and Auditing Clerks 5093 36,914$             

151081    Network Systems and Data Communications Analysts  2509 81,890$             

561 Administrative & Support Services .92 / -.55% 38.30% 31,253$             1.55 / 1202

439061      Office Clerks 12,534 30,155$             

372011     Janitors and Cleaners 8625 24,978$             

339032     Security Guards 2522 27,268$             

722 Food Services & Drinking Places Industry .92/ 14.7% 22.85% 12,600$             2.15 / 2309

412011     Cashiers 16,227 18,851$             

352012 &15     Cooks 1995 25,632$             

351012     First-Line Supervisors/Managers of Food Service Workers 3857 28,050$             

55 Management of Companies 2.5 / -4% 38.20% 89,362$             .9 / 520

436011    Executive Secretaries and Administrative Assistants 6851 43,710$             

132011    Accountants and Auditors 7262 59,834$             

434051    Customer Service Representatives 9579 35,387$             

334 Manufacturing (Computer & Electronics) 2.36 / -14% 8.50%

339 Manufacturing (Miscellaneous) 2.3 / 25% 11.50% growth increased

172141 &112
    Engineers (Mechanical and Industrial) 3823

 $72,363 to 

$80,505 

511011     First-Line Spvsrs/Mgrs of Prod.&Operating Workers 2138 56,271$             

332 Fabricated Metal Product Manufacturing 1.3 / -17.2% 48,200$             .85 / 2075 *

514041    Machinist 1361 42,354$             

44 Retail Trade NA 14.25% 43,850$             1.05 / 2752

412031      Retail Salespersons 27,510 20,844$             lower volume

412011      Cashiers 16,227 18,851$             

411011      First-Line Spvsrs/Mgrs of Retail Sales Workers 3391 34,794$             

5241 Insurance Carriers and Related Activities 1.7/ 4.2% 36.80% .65 / 1135 increased LQ

434051     Customer Service Representatives 9579 35,387$             

622 Hospitals .95 / 36% 53.75% 1.8 / 4787 **

291111      Registered Nurses 14,076 72,239$             #1 Current rank demand in OID

311012      Nursing Aides 3044 30,100$             

292061      LPNs 2490 43,060$             

292011 &12     Medical and Clinical Laboratory Technicians/Technologists 1832 49,658$             

621 Ambulatory Health Services .93 / 28% 46.70% 1.8 / 4787 **

6216 Home Health 1.25 / 15% 101.90% 1.8 / 4787 **

291111      Registered Nurses 14,076 72,239$             

311012      Nursing Aides 3044 30,100$             

311011      Home Health/Care Aides 5724 24,743$             

319092      Medical Assistants 2256 33,606$             

511 Publishing 1.6 / -5% 47,100$             .9 / 385

323 Printing and Related Support Activities 2.3 / -17% 45,150$             .85 / 2075 *

485 Transit and Ground Passenger Transport 1.3 / 10% 21,550$             .75 / 487

NOTES: * reflects mfg industry at highest level

* These data are for the 7-county metro area only and do not include Central Minnesota ** reflects healthcare industry at highest level

QCEW is still 3Q2008, so not reflecting the worst of the recession yet…

Shading reflects highest ranking items in each category
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 Hospitals change in 

employment increased more 

than 10% in last year 
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These numbers correspond to 

priorities that individual 

Workforce Investment Boards 

might consider.  Columns 1 and 

2 focus on business customers 

and where the "hot spots" are 

for business in the region.  

Columns 3, 4, & 5 are oriented 

toward meeting the needs of 

jobseeker customers looking for 

greatest number of openings, 

highest wages, or greatest 

number of current vacancies.

.85 / 2075 *

 wages decreased from last time 

 lost LQ status and dropped in 

growth 


