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WIB 2006 Top Accomplishments
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#o&# In 2006 the WIB chose
to focus strategic
efforts on the
healthcare, advanced

## .
of * * manufact_urmg and
construction sectors
due to their high
&& ("2 demand for workers,

above average
# compensation package
and future prospects.
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. B actively seeking
4 &# = 6 funds from the
# * # 6 ,3 = ==6 legislature to
% * * 6 & * H# reinstate the
= = =4 & 0% * successful Building
# - 3 - Lives program, which
v g 4 ' worked with youth
' offenders, providing
them a consistent
_____# 3 $ positive adult in their
! ! $ lives and reducing
" recidivism.
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Government Workforce Program Outcomes

3 * #
& & A & 6 44# <#
& * %

# #&&
=6 & # 3 =
+ # * # *

=6 & & & F 6

I# &

%

, H ¥
* = * H
6 & + # &#
6 6 6 &
( Jo,02 ~*
& #&
*&& *
#
* -.G7
*#:
# #

The WIB would like
to thank Workforce
Solutions for
earning an average
ROI of $3.36 for
every dollar spent
on workforce
programs and
connecting job
seekers with
employers.
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Government Workforce Program Outcomes
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Government Workforce Program Outcomes
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The WIB would like to thank all of
the partners serving MFIP-ES
clients in Ramsey County:
- HIRED

Hmong American

Partnership

Lifetrack Resources

Saint Paul Ramsey

County Public Health

6 - Workforce Solutions
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Government Workforce Program Outcomes
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Business Services
Specialists delivered the
following types of services
oyers in 2006:

Employee
recruitment and
retention

Business expansion
and contraction
Labor market
information
Customized training
Workforce diversity
Employment law
Regulatory
compliance
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The WIB would like to thank the following individua Is and organizations for their
generous donations in 2006, totaling $12,000:

Up to $1,000 $1,000-$5,000
Century College John Mohr Governor’'s Workforce Development Council
Gary Christensen Barb Reindl Minnesota Workforce Council Association

Kathleen Engesser Saint Paul College
Nancy Hendrickson Shaw-Lundquist Assoc.
William Lowe Ginny Sullivan

Kumar Mechanical U.S. Bank

Jackie Mlynarczyk Jan Webster
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Ramsey County Workforce Investment Board
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