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Minnesota Compass

Working to change the equation

From:

To:

Good intentions + 

No common base of information = 

Inefficient decisions

Good intentions + 

Sound, credible information + 

Common sense of purpose =

Productive decisions 

for a strong state &communities
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Funders

 Blue Cross and Blue Shield 
of Minnesota Foundation

 Blandin Foundation

 Bush Foundation

 Greater Twin Cities 
United Way

 Initiative Foundation

 Northland Foundation

 Northwest Minnesota 
Foundation

 The McKnight Foundation

 The Minneapolis Foundation

 The Saint Paul Foundation

 3M Foundation

 Wells Fargo Foundation

 Southern Minnesota Initiative 
Foundation

 Southwest Initiative 
Foundation

 West Central Initiative

 Amherst H. Wilder 
Foundation 
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Topic areas & Co-conveners

 Aging
– Dawn Simonson, 

Metropolitan Area Agency on Aging

 Children & Youth
– Chris Ganzlin, 

McKnight Foundation

 Civic Engagement 

– Sean Kershaw, Citizens League

 Disparities
– Sandra L. Vargas, 

Minneapolis Foundation 

 Early Childhood
– Barbara Yates, 

Minnesota Early Learning Foundation

 Economy and Workforce  
– Michael Gorman, 

Split Rock Partners

 Education
– Commissioner Alice Seagren, 

Minnesota Department of Education

 Environment 
– Steve Morse, 

Minnesota Environmental Partnership

 Health
– Mary Brainerd, HealthPartners

 Housing
– Commissioner Timothy Marx, 

Minnesota Housing Finance Agency

 Immigration
– Bill Blazar, 

Minnesota Chamber of Commerce

 Public Safety
– Tom Johnson, 

Council on Crime and Justice

 Transportation
– Robert Johns, 

Center for Transportation Studies
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Employment disparities in the Twin Cities

1. What is the issue?

2. Why is it important?

3. How can this be?

4. What can we do about it? 

(This is mainly your question to answer.)
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Twin Cities employment gaps

Employment rate for Non-Hispanic Whites*

Employment rate for comparison group*

Employment gap

-

80.4%

- 59.8% (U.S. born Black)

20.6%

* Proportion of adults age 16 – 64 working
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Ranking: Non-Hispanic White adults

Proportion working

80.4% 

= 1st
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Rankings: U.S.-born Black adults

Proportion working    Gap

59.8% 

= 18th

20.6% 

= 25th
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Ranking: African-born Black adults

Proportion working    Gap

71.7% 

= 17th

Not Available

(small population size 

results in unstable 

comparisons of gaps)
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Rankings: Hispanic adults

Proportion working    Gap

73.8% 

= 6th

6.8% 

= 12th

out of 15
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Ranking: Southeast Asian adults

Proportion working    Gap

66.3% 

= 25th

Not Available

(small population size 

results in unstable 

comparisons of gaps)
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Rankings: Asian adults (excluding Southeast Asian)

Proportion working    Gap

74.7% 

= 1st

5.7% 

= 8th

out of 17
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Ranking: American Indian adults

Proportion working    Gap

Not Available

(small population size 

results in unstable 

comparisons of gaps)

61.7% 

= 16th
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Proportion of 

adults 

(age 16-64) 

working, 2009
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Employment 

gap 

White –

Of Color 
(2007-09)

Note: Smaller number 

= proportion of the 

workforce that is 

Of Color

8.9%
(11.8%)

4.7%
(13.9%)

13.5%
(23.7%) 16.9%

(25.8%)

5.5%
(11.9%)

3.2%
(9.0%)

8.1%
(13.2%)
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Employment 

gap 

White –

Black 
(2007-09)

Note: Smaller number 

= proportion of the 

workforce that is 

African American

17.5%
(3.6%)

NA

9.8%
(4.1%)

18.8%
(10.1%) 20.1%

(8.7%)

NA

8.4%
(2.9%)
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Employment 

gap 

White –

Hispanic 
(2007-09)

Note: Smaller number 

= proportion of the 

workforce that is 

Hispanic

6.4%
(2.5%)

NA

2.9%
(4.0%)

4.8%
(5.6%) 11.5%

(6.0%)

NA

6.9%
(2.6%)
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Moral issue: Equal Opportunity

Economic issue: Our workforce is changing

2. Why is this important?
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Between 2010 and 2030, the number of residents 

age 65+ in our region is expected to:

A. Decrease by one-third

B. Stay about the same 

C. Increase by one-third

D. Double
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Between 2010 and 2030, the number of residents 

age 18-64 in our region is expected to:

A. Decrease by one-third

B. Stay about the same 

C. Increase by one-third

D. Double
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“Dependency ratio” is changing in 

the Twin Cities

2010 2030

Retirement–age (65+) 

Workforce-age (18-64)
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We are becoming more diverse
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Population of Color has tripled in the 

Twin Cities over the past 20 years

Retrieved from MN Compass: Demographics > Race
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Immigrant population in Twin Cities has 

grown nearly 40% in this decade alone

Retrieved from MN Compass: Immigration > Population Trends

57% increase

72% increase

Mexican immigrants:

Somali immigrants:
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After 5 years here the workforce participation rates of 

immigrants are tied with the native-born population

Retrieved from MN Compass: Immigration > Proportion of Adults working
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Overall, 1 in 5 people in the Twin Cities is 

a person of color

- 200,000 400,000 600,000 800,000 1,000,000 

Digital (0-14) 

Millennial (15-29)

Gen X (30-44)

Baby Boom (45-64)

Greatest/Depression 
Generations (65+)

Of Color White (non-Hispanic)

Ratio

1:13

1:8

1:4

1:4

1:3
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3. How can this be?
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Is this 

Is this a map of…

Race?

Educational attainment?

Life expectancy?

Poverty?

RACE

Population of color 

by ZIP code, 2000
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In the Twin Cities poverty levels are 

higher for persons of color

Retrieved from MN Compass: Demographics > Poverty
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Educational disparities start young 

– and persist

Retrieved from MN Compass: Disparities > Race
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Employment disparities are tangled up 

with other disparities as well…
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Ranking: White – Of Color Homeownership Gap

36.5% 

= 24th
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4. What can we do about 

employment disparities?
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Preliminary thoughts on closing the 

employment gap

• Continue to raise awareness

• Address other, related disparities

­ Education

­ Health

­ Education

­ Housing

­ Education

­ (Criminal justice)

­ & Education



www.mncompass.orgMay 2011

Preliminary thoughts on closing the 

employment gap

• Stimulate job growth, 

with equal opportunities for all to

Access jobs: 

­Monitor & enforce anti-discrimination laws

­Create culturally competent workplaces

Create jobs:

­Access to credit 

­ Access to contracts (government and private)

­Access to support & coaching
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Minnesota Compass: Stay in Touch

1. Sign up for our monthly e-newsletter at mncompass.org

2. Send us reports for the Library

3. Submit your “Ideas at Work”

4. Connect on the Compass Facebook.com site

5. Subscribe to RSS feeds

6. Follow us on Twitter (@MNCompass and @TCCompass)


